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Introduction

Employees' health encompasses not only physical wellness but also spiritual wellbeing. Through "H-Care Health-Friendly Scheme’,
Chinese YMCA of Hong Kong (YMCA) encourages companies/organisations to create a work environment that cares for the physical,
mental and spiritual health of their employees. In addition to presenting an H-Care Health-Friendly Organisation logo to eligible
companies/organisations, the Scheme also provides participating companies/organisations with the YMCA's recreational, healthcare
professions and counselling services, to enhance the physical, mental and spiritual wellness of their employees.
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Objectives

We encourage companies/organisations to implement health-friendly policies and measures to:

WV Enhance the quality of physical, mental and spiritual wellness of employees, minimise the chance of iliness and improve work efficiency
WV Project a positive image of the company/organisation that cares for employees' health, and fulfil its corporate social responsibility

WV Improve the physical, mental and spiritual wellness of employees
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aH-Care

Health Friendly Organisation
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Recognition \/\
WV The logo of eligible companies/organisations under the "H-Care Health-Friendly /

Scheme" will be featured on the Scheme's official website;
WV Eligible companies/organisations will be invited to attend the Scheme's award ceremony and receive a certificate of commendation;
WV Eligible companies/organisations will receive the H-Care Health-Friendly Organisation logo. The logo can be used on their letterhead,
business cards, websites and corporate publications for a period of one year.
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Eligibility

Companies/organisations that meet at least two criteria (e.g. A1.1 and A1.2 are two separate criteria) in each of (A) Sports and
Health-Friendly and (B) Mental Health-Friendly categories during the year (from 1 April each year to 31 March of the following year) will

be awarded with the H-Care Health-Friendly Organisation Logo after being assessed and verified by YMCA. All registered companies
and organisations, tertiary institutions, schools, government departments and public organisations are eligible to participate.
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200 Interested enterprises/organisations are required to fill in this application form and return it to YMCA by email.
How to app[y B H/Email: hcare@ymca.org.hk
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Enq uiries For enquiries, please contact us at 2783 3370 or by email.

Office hours: 0900-1800 from Monday to Friday (excluding public holidays)
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Application Fee

¥ The annual application fee is HK$2,000 for each business registered company/organisation.

WV The fee can be used in full to redeem our recreational, health care professions and counselling services for employees to enhance
their physical, mental and spiritual wellness. Application fee, once submitted, is non-refundable.

V¥ Once companies/organisations have submitted the application form and paid the application fee, they can register for the
above-mentioned services with the payment receipt. They will be contacted and followed up by a dedicated staff.

WV If the activity/service exceeds HKS$2,000, companies/organisations are required to pay the outstanding fee.

V¥ For more information about the available recreational, health care professions and counselling services, please visit:
www.ymca.org.hk/hcare/services or scan the QR code above.

WV Participating companies/organisations shall submit the participation form and pay HKS$2,000 by cheque or bank transfer.
- Crossed cheque (Payable to: Chinese Young Men's Christian Association of Hong Kong) or
- Bank deposit (ATM transfer or bank deposit to HSBC 018-012096-001) [Please attach a copy of the pay slip]
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Application Guidelines

V Participating companies/organisations shall ensure the authenticity of the information given in the application form;

WV Participating companies/organisations shall submit additional information for verification as and when required by YMCA,;

V¥ The information provided by the participating companies/organisations will be used for the purpose of communication of the
campaign. Participation in the campaign will be assessed on a yearly basis from 1 April of each year to 31 March of the following
year, and companies/organisations will be required to submit the application form and related documents for each year;

V¥ Logo awarded companies/organisations are required to participate in the publicity and promotional activities of the H-Care
Health-Friendly Scheme;

V¥ Logo awarded companies/organisations are allowed to use the Logo within one year from the date of recognition comply with the
rules for the use of the Logo;

V¥ The display of the Logo in advertisements and promotional materials does not imply any endorsement of the products or services of
the Logo awarded companies/organisations. Advertisements and promotional materials must be lawful, well-intentioned, truthful and
free from any defamatory, discriminatory or abusive elements;

V¥ Logo awarded companies/organisations shall send samples of products, services, promotional material and advertisements using the
Logo by email to YMCA for approval and filing. The approval period will be no less than 7 working days. Please allow time for revision.
The Logo may be used publicly upon approval;

V¥ Logo awarded companies/organisations should name the full scheme name "Chinese YMCA of Hong Kong H-Care Health-Friendly
Scheme" for any text description;

V¥ Logo awarded companies/organisations shall comply with the laws of Hong Kong, including the Law of the People's Republic of China
on Safeguarding National Security in the Hong Kong Special Administrative Region;

V¥ YMCA may request the Logo awarded companies/organisations to terminate the use of the Logo. In case of any dispute, YMCA
reserves the right to make final and binding decisions.
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Details of Companies/organisations

Application Form

B3 HIERE

Name of company/organisation

13 it

Address of company/organisation

FEARREAH

Number of employees in Hong Kong

SEFH
Operating period

B3 TR E 7

Official website

[EESCETH VAL i

Business Registration Number/Group Registration Number

(FRTRMHIMFLIZLEERA)
(please provide supplementary
documents for verification)
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Business sectors (please choose one)
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Hospitality Tourism Construction Banking Finance Insurance

OsthEZE O ZE O iyt O E&vn O &kl O rEE
Real Estate Retail/Wholesale Art and Design Transportation and Information Public Organisation

Logistics Technology

O R Kb EE BENARTSE O &r# s O H R A2 ENRI O B R 0O Hh
Technology Research Telecommunications Academic and Publishing and Medical and Others
and Development Services Education Printing Healthcare
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Contact Information
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Name Department

B B

Position Email

B S5

Telephone Fax
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Health-Friendly Scheme Criteria (Please tick v* for relevant items)

ALl TEBRE—FRE R8T EBERESERMNE

(A) BB fZFE R = %85 Sports and Health-Friendly Category
Al. BLEE) (B2EEFERIEE) Sports and Health-Related Activities

In the past year, sports-related information was disseminated to employees.

O friEEhie =
Emerging sports promotion Sports competitions/

events promotion

O E#teE EHER

O FEER

Wellness information

Al2 EBREA—FE FRERES SR RERE TFHFEBHE TS H-

In the past year, activities such as sports therapy and healthcare seminars and workshops were organised for employees.

O A ESH S E T F O &I

Workshops on
sports injury prevention

O BzamkEmN
Introduction to
occupational therapy

Rehabilitation workshops

O xEZEREEREAREEN
Introduction to parent support and
occupational therapy for children

O kEESHRG

Introduction to hydrotherapy

O Hfh

Others

O rEEFREIES
Workshops on Chinese and
Western health care

O Efth

Others

Al3 T1ERE—FRE BE EEBEFEEE AL (GINFE- -FAE WIEAEME) RHNBERRT  BIESSIHE T 28,
In the past year, medical check-up services and fitness training classes provided by invited professionals (e.g. Chinese medicine practitioners,
Western medicine practitioners and physiotherapists) were purchased/sponsored for employees.

O 5#iesEe O REFAIEARTS
Medical check-up services Chin.ese medicine treatment
services
[ e O susipt

Yoga classes Stretching classes

O BE SRR

Occupational therapy services

0O At

Others

O ¥R amkiRs

Physiotherapy services
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In the past year, employees were sponsored/subsidised to participate in external sports events, or to participate in external sports events as teams
in the name of the company/organisation.

O SHatEE OzEAtEE O BEktEE O &EREE

Marathon competition Dragon boat competition Football competition Basketball competition
O rxtLE O=Esg O EAth

Swimming competition Sports event Others

A2. BB ERABRAEGE Sports and Health-Related Policies

A1 TERE—FER REDBEISHED TESRERNZH

In the past year, arrangements were made to encourage participation in sports and health-awareness among employees.

O EEh A8 O & Ths O s aEeEmE OMEASMER
Sports holiday Flexible working hours Sports participation incentive Venue hire concession
OReeREEs [ A2t O #Es ORw2E
Gym membership sponsorship Medical check-up holiday Organising sports day Cash allowance
O &t
Others

A22 TEBE—FR UEE THELEEYSIREYEXSIINEREEE), TR

In the past year, sponsorship or supplies donation was made in the name of the company/organisation to support external sports activities/projects.

OEFHEEEEEE O % & LS TN EaRBEES RS OEM
Donation to sponsor Free venue rental to outside organisations for Others
competition event organising sports event

A23 TEBE—FR RUFEREREI ST EIREEEEAEPINAF

In the past year, dedicated departments or manpower were set up to handle and organise sports and health matters for employees.
Os 0=
No

Yes

A3. BELEENZEEAERAR & Sports and Health-Related Equipment

A3l TEBE—FRIRMHSEES T 2RESHIRM

In the past year, facilities were provided to facilitate employees' participation in sports.

O@s%E OEs5it O BA=XERERE Okt
Fitness equipment Exercise area Bathroom facilities or Swimming pool
changing rooms
O&EsHTAER OEdHESE O »17st8s (W p=giul
Sports equipment for borrowing Free exercise area Step tracker Others

A32 TEBE—FR RETRMEESRERNI R

In the past year, tools were provided for employees to manage their physical health.

[ mEx5+ O =R O #EEEER O%&REEm

Blood pressure monitor Body weight scale Health management application Free health food products
O Efth

Others

(B) tatRfiZEE & = %088 Mental Health-Friendly Category

B1. BAkE1{E EEAERAEED Mental Health-Related Activities

Bll MEB@E—FH mMETRMEERBHREENEN-

In the past year, information about mental health promotion was provided for employees.

O B RSN O E&ERIE mE AR E4E R OEM
Recommendations on Disseminating positive information Others
mental health activities to promote emotional wellness

Bl2 EB@E—FRH BEMARMEABHREEZBE TS ESHETI2ME HBBFEXALT BINHIT - HEES)
R RE B RIEIERE-
In the past year, seminars/workshops on improving mental health were organised for employees, or professionals (e.g. social workers and
counsellors) were invited to provide professional training courses on mental health.

O s8R O T O £aRER12 O EmAERRE
Seminar Workshop Art therapy programme Positive lifestyle programme
O o irERE O &t
Personality analysis programme Others

Bl3 MEBE—FR BEMAIBFE I REARA—RSENARS ORICERZ G-
In the past year, employees and their families were invited to participate in activities that promoted physical and mental wellness, and communication.
OxRERLE O2F%mE O E#RiT O Efh

Family Fun Day Company dinner Company trip Others




B2. EA¥5 R EERAHRABIER Mental Health-Related Policies

B21 fEREA—FH I EBEITFRLETEH TIFRR

In the past year, a balanced work-life environment was established.

O 7mXTEA [ $R 458 - BIps R O 5288 T2 e T/E8h g SN iR (4B SRR
Five-day week Providing flexible Encouraging employees to participate in volunteer activities or
working hours training with incentive or holiday provided
O Eth
Others

B22 fEBRE—FH EREANERER SERHREREEZNE TRHBEIIERE

In the past year, human resources measures were devised to provide targeted assistance for employees with mental health needs.

O #AB BEREN 8 TRHEHEARS O »EHEHERBEENE TZHa BN E
Providing counselling services for employees Arranging suitable positions for employees
with emotional difficulties with mental health needs

O REMERE T ERRRES 1 Hth
Providing employment opportunities for Others

ex-mentally ill people

B23 TFBE—FB RIIEEBRIAFEERIENEZEE THEMERSEE
In the past year, relevant policies or manpower were put in place to handle and manage employees' mental health issues.
Os 0%

Yes No

B3. Bd¥E 2R ARAIE M Mental Health-Related Measures

B3.l HEBA—FE EHEBEKRESHNITIERIRC

In the past year, an inclusive and friendly working environment was provided.

ORETFEREBUMBEE TEAR
Regularly communicating with employees to care for their individual needs

O S EmBHERBREEN TIFRR FE0

Creating a work environment of positive thinking and mutual respect. Please give example

O Efth

Others

B32 MEBE—FE EMAERERHIKEBRRAIZERE-C

In the past year, the office was set up with breakout spaces for relaxation.

O R E =M O RHOESEE O R AREESEEE TRITRAEH
Providing resting spaces Providing mindfulness books Providing a multi-purpose function room for
employees to hold recreational activities
O Efh
Others
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Note:  Participating companies/organisations may submit additional information for each of the criteria in any form by email, fax or post to YMCA.

BFANEBREAEH

Information of Person in Charge/Authorised

ez =il

Name Department

Bz X HKEES

Position Company/Organisation chop
- g

Signature Date
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Personal Information Collection Statement

Chinese YMCA of Hong Kong undertakes to comply with the requirements of the Personal Data (Privacy) Ordinance to ensure that personal data kept are accurate and secured. Your personal
information (including your name, address or email address, etc.) may be used by Chinese YMCA of Hong Kong for the purposes of sending organisational updates, event invitations, survey and
other communications and marketing materials to you via telephone, post and/or email. If you do not wish to receive any communications from us, please email your full name in both Chinese
and English with your volunteer or membership number (if applicable) and telephone number to ccms@ymca.org.hk. For enquiries, please contact us at 2783 3370.
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